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Shaping your own career right from the start 

 
An apprenticeship at BIKAR-METALLE GmbH lays the foundation stone 

 

 
 

 
Bad Berleburg-Raumland. There is an open and friendly working atmosphere at the 

Wittgenstein-based family company BIKAR-METALLE GmbH. Trainees are fully 

integrated into the various departments from day one, and all of the approximately 300 

employees at the headquarters in Bad Berleburg-Raumland, as well as the additional 

300 employees at locations worldwide, are always happy to help with any questions. 

 

The metal trader with Europe's largest cutting center supplies companies in a wide 

range of industries worldwide with non-ferrous metals in the form of plates, sheets, 

blanks, bars, profiles and tubes. Throughout the company's 58-year history, the 

management has placed great emphasis on innovation and sometimes thinks 

unconventionally around the corner. That is why BIKAR-METALLE is today a modern 

and future-oriented employer, firmly rooted in the Eder Valley and family-run in the 

third generation. 
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"We have grown steadily in 

recent years. This allows us to 

train and promote more and more 

motivated people in our 

company. With us, they learn 

everything from scratch for a 

promising career in the metal 

trade, whether in the industrial or 

commercial sector," reports 

former trainee and current 

authorized signatory and training 

manager Ingo Miß about the 

training strategy of BIKAR- 

METALLE GmbH. 

 

 

 

 

In addition to industrial training as a specialist for warehouse logistics (m/f/d) or as a 

machine and plant operator (m/f/d) as well as commercial training as an industrial clerk 

(m/f/d) or merchant in wholesale and foreign trade management (m/f/d), it is also 

possible to complete training as an IT specialist for application development (m/f/d) at 

BIKAR. With an average retention rate of over 90%, the medium-sized company, which 

is currently investing again in its headquarters in Bad Berleburg, offers its trainees 

long-term prospects with good opportunities for advancement. 

 

To get the best out of the trainees, they are given responsibility right from the start. 

Ingo Miß talks about the possibilities of training at BIKAR: "Own projects and a run 

through the most different departments demand a lot from our trainees, but this also 

gives them the opportunity to identify their own strengths and interests and to 

specialize. Even after the apprenticeship, we support them with further qualifications, 

such as a degree." 
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