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Training 2021: Taking responsibility and receiving support 
 

 
 

 
Bad Berleburg-Raumland. If you are looking for a challenge at the beginning of your 

professional life, if you are not afraid of new tasks and if you are eager to learn about 

work processes and the interrelationships in a family-run trading and production 

company, BIKAR-METALLE is the right place for you. Because here it is not only a 

matter of imparting specialized knowledge in the best possible form, but also of 

welcoming the company's trainees as independent colleagues right from the start and 

promoting them in this respect. 

The facts surrounding the company speak for themselves: BIKAR is the leading non-

ferrous metal trader in Germany and Europe. Already in its third generation, the family-

owned company supplies more than 20,000 customers from a wide range of industries 

with plate, sheet, blanks, bars, profiles and tubes. Every day, more than 600 

employees fulfill the large and small wishes of customers ranging from local small 

businesses to industry giants from the automotive and aircraft construction sectors. 

Two large production sites in Bad Berleburg and Korbußen (Thuringia) and 20 sales 

offices around the world provide exciting challenges in a global business. 
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However, one thing is the same in 

all training courses: Training at 

BIKAR means responsibility from 

the first day of training. The 

trainees are fully integrated in the 

various training departments from 

the very beginning. In order to 

achieve this, the 12 trainers 

support the young colleagues in 

all matters and exemplify what it 

means to regularly exceed 

expectations as a team and to overcome hurdles together. 

 

An important pillar of training at BIKAR is, of course, school-based training. The 

trainees are not left alone in this. For many years, the company has offered in-house 

instruction in addition to vocational school instruction. This system currently features 

one of the many BIKAR success stories in the context of training: the lessons are led 

by former BIKAR trainee Lina Piosczyk, who decided to study to become a vocational 

school teacher after completing her training with outstanding results. "I really enjoyed 

my apprenticeship at BIKAR and now it provides me with a very good foundation for 

my current studies," says Lina Piosczyk. In the process, she supports the trainees in 

repeating and deepening current school topics, answers questions and helps them 

study for exams and tests. However, due to her previous training at BIKAR, she can 

also help with questions on internal topics with first-hand tips. 

 

"The great results of our trainees in the past years are proof that our commitment pays 

off. Both at school and in the company, our trainees deliver top performance and thus 

help to ensure that our company continues to develop. We are proud to have so many 

of our former trainees as important members of our team today," explains Ingo Miss, 

head of training, authorized signatory and 15 years ago a trainee at BIKAR himself. He 

hopes that many committed young people will follow his path and start their careers in 

the Raumland family business. 

 

For all young people who are currently still looking for a suitable apprenticeship, BIKAR 

continues to offer apprenticeships in the following areas for 2021: In addition to 

commercial apprenticeships as industrial clerks (m/f/d) or clerks in wholesale and 

foreign trade management (m/f/d), BIKAR also trains specialists for warehouse 

logistics (m/f/d), industrial mechanics (m/f/d) or as machine and plant operators (m/f/d). 

In a company that is constantly growing and pursuing major plans in the areas of 

automation and expansion of production capacities, the training of qualified specialists 

is of great importance. 
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